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Caherea National School seeks to promote the principles of justice and equality for all members of the school community. In this regard:
· The enrolment criteria will not differentiate between pupils from different social strata. There is an equal right of access under the school’s Enrolment Policy.

· It is school policy to provide a gender balanced range of resources in curricular areas - textbooks, ancillary materials, software, sports equipment etc.

· Every opportunity will be taken to promote gender equality through the discreet and hidden curriculum
· Teachers will ensure that the language used in the school to mediate the curriculum is gender balanced and will avail of opportunities to raise pupils’ awareness of unconsciously held attitudes
· There will be no differentiation between the sexes in the allocation of classes to teachers
· As agreed with the Board of Management and parents all pupils in Caherea National School will wear a school uniform
· Nothing may appear in an advertisement which would indicate a preference for one gender over another
· No question will be asked at interview which could be interpreted as discrimination on gender grounds
· This school is an Equal Opportunities Employer.

It is the policy of Caherea N.S. that all members of the school community are given equal opportunity to participate in all aspect of school life. 

To implement this, we will endeavour:
1. To instil in pupils an awareness of sexism and to establish an environment where school becomes effective in reducing prejudice and raising self esteem.

2.
To provide an environment where sexist assumptions, attitudes and behaviour are continually challenged. 

3. To provide a curriculum which gives children the confidence that sexism can and must be eradicated.

4.  
To recognise in our teaching the contributions to the development of Science, Technology and the Arts which have been made by both genders, also to recognise the achievements of men and women in sport.

5. Be careful with use of language and choice of resources to avoid reinforcing stereotypical views of society.

    We will choose resources etc.:
1. Which portray a world view as seen from male and female perspectives

2. Which are factually accurate and up-to-date. 

3. Which do not stereotype individuals or groups
4. Which show the achievements of women and men, past and present.

5. Which shows boys and girls in the activities described e.g. physics, design, music, sports and mathematics.

6. In which boys and girls can find characters that enhance their self-esteem, where females and males have important roles and hold positions of authority and compassion.

7. Which show characters not having to justify their gender by being exceptionally virtuous or brave.

To this end:
In accordance with the guidelines as suggested by the Department of Education the teachers in Caherea N.S. will actively promote gender equity among staff and pupils. 

· Children are not placed in competition against each other, boys versus girls. 

· Boys and girls are encouraged to take part in all sports.

· Both sexes are asked to help should the need arise for any cleaning or tidying up in the school.

· School books being used are non discriminatory and non sex-stereotypical. 

The school actively promotes gender equity amongst staff and pupils. 
Monitoring the implementation of the policy

The implementation of the policy shall be monitored by the Principal, staff and the Board of Management.
Reviewing and evaluating the policy 

The policy will be reviewed and evaluated after 2 years. On-going review and evaluation will take cognisance of changing information or guidelines, legislation and feedback from school staff, the school community and others. The policy will be revised as necessary in the light of such review and evaluation and within the framework of school planning
Signed: 

Cora Kelly


 Chairperson



Maolíosa Quinn


 Principal

Date: 

22nd January 2025
