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Introductory Statement

The following is the Policy of Caherea National School, on the abuse of substances as it relates to the staff, pupils and any other person, using the school buildings or grounds at all times.

Relationship to Characteristic Spirit of the School

In keeping with our mission statement, the school is committed to enable students to develop a healthy self image and to form positive relationships with others. The misuse or abuse of substances such as alcohol, tobacco or drugs is contrary to the well being and health of children and hinders the development and education of children in school. 

Rationale

The Education Act (1998) provides that schools should promote the social and personal development of students and provide health education for them.

The Social Personal and Health Education curriculum, of which substance misuse prevention education is an integral part, is a mandatory subject on the primary curriculum and must be taught to all primary pupils from junior infants to sixth class (DES Circular 022/2010).

The National Drugs Strategy (interim) 2009-2016 requires every school to have a substance use policy in place.

Action 21 of the National Drugs Strategy (interim) 2009-2016 mandates the Department of Education and Skills to monitor the implementation of substance use policies in schools through the whole school evaluation process as operated by the Inspectorate. It is also mandated to ensure that best practice is disseminated to all schools.

Goals

By introducing this policy the Board of Management and staff hope to achieve the following goals. 

· To provide education concerning the use/abuse of substances so that our young people are properly equipped to face the challenges that effect their health and well being in the present day society where there is an ever increasing exposure to alcohol, tobacco and drugs.

· To clearly identify the policy to be adopted by Caherea N.S. relating to the use/misuse of substances including procedures to be implemented in the event of incidents of abuse, and the recording of such incidents. 

· Make provision for the training and development of staff in conjunction with the existing policies on safety and incorporating the relevant curriculum programmes e.g. S.P.H.E.

Provision
It is the responsibility of the teachers in the school to utilise the various health education and programmes within the curriculum to ensure that the students understand the nature of drugs/alcohol/tobacco where these substances manifest themselves within the environment in which we live and how their use/misuse can adversely impact on our well being and performance. To implement this policy the following programmes may be utilised. 

· Walk Tall

· Bí Folláin

· Stay Safe

· N.W.H.B. Series

· Social, Personal & Health Education – Primary School Curriculum and Teachers guidelines – Department of Education & Science (1999)

The primary resource used for the delivery is Substance Misuse Prevention Education at all class levels is the ‘Walk Tall’ Programme

The relevant programmes and resource materials relevant to education on substance use will be taught during the core periods with the remainder being taught in a cross curriculum manner. In addition, organised visits by outside visitors e.g. the local Gardai, may be beneficial to put in context the implications of substance abuse, particularly for senior classes to be undertaken in the presence of the teacher.

Management of alcohol, tobacco and drug-related incidents 
The use of all substance such as alcohol/tobacco/drugs is banned for all pupils at all times. If an incident arises in school it will be the responsibility of the school staff to assess the incident and manage it as they see best. In doing this, they should consider the following:
· Manage any medical emergencies in the first instance

· Inform and consult with the principal

· Involve parents, Gardaí and HSE (as appropriate)

· Referral to other appropriate intervention

· Balance a pastoral care approach with disciplinary procedures

· Maintain confidentiality 

· Designate one person (only) to deal with media enquiries, if indicated/appropriate

· Record a factual account of the incident. Report the incident (if indicated)

The HSE Drug and Alcohol Helpline can be contacted for support - 1800 459 459

Types of Incidents

· Use/ suspected use of alcohol, drug, tobacco on the school premises or during a school related activity
· Intoxication/ unusual behaviour
· Disclosures about abuse

· Finding alcohol, tobacco, other drugs and/or associated paraphernalia

· Possession and/ or supply on the school premises or during a school related activity

Provision Training and Staff Development 

Staff members are aware of the contribution they can make to the prevention of substance misuse within their own class by developing a supportive class environment and implementation of active learning methodologies as recommended in the SPHE curriculum. 
Staff will be made aware of any professional development opportunities in this area and encouraged to partake in them.

Other Policies

The following policies may be considered when dealing with issues of substance abuse:

· Health, Safety and Welfare Statement

· Child Safeguarding Statement

· Code of Behaviour

· Grievances and Disciplinary Policy

· School Tour Policy
Monitoring the implementation of the policy

The implementation of the policy shall be monitored by the Principal, staff and the Board of Management.
Reviewing and evaluating the policy 

The policy will be reviewed and evaluated after two years. On-going review and evaluation will take cognisance of changing information or guidelines, legislation and feedback from school staff, the school community and others. The policy will be revised as necessary in the light of such review and evaluation and within the framework of school planning
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Date
Important Contact Numbers

HSE Drugs and Alcohol Helpline





1800 459 459

Ennis Garda Station






065 684 8100
Drugs Advisory and Treatment Centre  




01 677 1122

Management of Persons in the Workplace

 Under The Influence of Drugs And/or Alcohol

The Board of Management shall ensure, so far as is reasonably practicable, that pupils and other persons in the workplace are not exposed to risks to their safety, health or welfare from persons under the influence of drugs and/or alcohol. The term “in the workplace”, in the preceding sentence includes all school related activities taking place under the supervision of a teacher, with the Board’s approval, and both within and away from the school premises.

Every school employee shall, while at work, ensure that he or she is not under the influence of an intoxicant as required by Section 13 of the Safety, Health and Welfare at Work Act, 2005.

Should the Principal and/or Deputy Principal have reasonable grounds to believe that a staff member is unfit for work, due to being under the influence of an intoxicant, the Principal and/or Deputy Principal shall ask that person to remove him/herself from the workplace, in the interests of the safety, health and welfare of the employee and others. In the case of employees who are at work under the influence of an intoxicant, disciplinary procedures may be implemented.

Should the Principal and/or Deputy Principal have reasonable grounds to believe that an employee of any contractor is unfit for work, due to being under the influence of an intoxicant, the Principal and/or Deputy Principal shall ask the contractor to remove his/her employee from the workplace.

If a member of staff has reasonable grounds to believe any person, other than a staff member or employee of a contractor, is unfit to be on the premises, due to being under the influence of an intoxicant, the staff member shall report his/her belief promptly to the Principal and/or Deputy Principal, who shall ask that person to remove him/herself from the workplace.

If a member of staff has reasonable grounds to believe that a parent or adult collecting a pupil from school or presenting themselves on the premises for another reason is unfit to be on the premises or to take care of the said pupil, the Principal and/or Deputy Principal will be informed and the duty of care will apply to the pupil. All necessary steps will be taken to protect the pupil and safeguard their best interests.

In the event that a staff member or any other person, referred to above, refuses a reasonable request to remove him/herself from the premises, the Principal and/or Deputy Principal may call the Gardaí to forcibly remove the person in question.

The Board of Management also acknowledges its responsibility in promoting the welfare at work of all other staff members. In the event that substance abuse appears to be adversely affecting the performance and/or attendance pattern of any member of the non teaching staff, the Board of Management may request such staff member to seek counselling or other professional intervention.

All incidents, relating to the presence of persons at school, under the influence of an intoxicant, shall be recorded and reported as soon as possible to the Board of Management.

The Board of Management shall consider all such reports and decide on the appropriate action to be taken in the circumstances of each particular case.
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